
 
 
 

 
 
 
 
 

 

 
 

 
 

  
 

   
 

 
 

 

 
 

 
 
 

 
 

 
 

 

RTI Roles and Responsibilities for School Stakeholders 

This is a list of suggested roles and responsibilities for individuals involved in the RTI process. Use these 
as a guideline when thinking about your specific school situations 

Role Responsibilities 

District Leaders 
• Provide a vision for outcome-based service delivery. 
• Reinforce effective research-based practices. 
• Provide tangible support for the effort. 

Building Administrators: 
(Principal/Assistant 

Principal) 

• Establish school-wide systems for implementation. 
• Maintain procedures and timelines. 
• Monitor for fidelity. 
• Make decisions regarding distribution of building level resources. 
• Assist in development of guidelines for assessing, planning, and 

delivering appropriate professional development. 

Instructional Coaches 

• Support established procedures for successful delivery of 
instruction and intervention. 

• Provide ongoing research-based professional development. 
• Go through the coaching cycle with classroom teachers. 

Classroom Teachers 

• Deliver high quality instruction following implementation guide 
lines for administering and analyzing appropriate assessments. 

• Plan and delivery instruction and intervention with high levels of 
fidelity. 

• Progress monitor students. 
• Attend professional development sessions for the purpose of 

ensuring success for all students. 

Interventionalists 

• Deliver high quality instruction and intervention. 
• Make appropriate recommendations for successful 

implementation. 
• Create individual plans for students. 
• Collaborate with classroom teachers. 

Parent Representatives 
• Provide insight from the perspective of a parent. 
• Participate in relevant problem-solving. 

Students 
• Be an active participant in goal setting and monitoring of 

progress toward the goal. 
• Participate in relevant problem-solving. 


