
 
 
 
 
 
 
 
     

 
 
 
 
 
  

 
 
 
 
 
 
 
  

 

Coaching Agreement 

Coach’s/Facilitator’s Responsibilities: 

As I coach you to support the implementation of language and literacy best practices, I commit to: 

• Maintain your confidentiality 
• Visit you during different times of instruction 
• Watch, listen and learn from you about your educational values and beliefs 
• Focus on your strengths, your emerging skills, and your individual professional goals 
• Use a variety of tools to assess your strengths: video, observation tools, etc. 
• Offer guidance and support that will address your emerging skills 
• Understand your unique learning style, so that I can adapt my coaching to your individual needs 
• Support you in creating your professional development plans in areas that you prioritize for your 

growth 
• Ensure that professional goals align with desirable child outcomes and ecosystem goals 
• Follow through with our plans/goals to encourage systematic practice changes 
• Be organized for our coaching meetings to review progress and revise goals 
• Engage as equal partners by being: responsive, approachable and trustworthy 
• Always keep what’s best for kids at the center of our work 

I commit to being respectful, non-judgmental and supportive in all our coaching interactions in order to 
contribute to a positive collaborative relationship. 

Coachee’s Responsibilities: 

As I work with you to implement language and literacy best practices, I commit to: 

• Build positive relationships with my children, families, peers, and coach 
• Learn to effectively implement the variety of strategies that we have collaborated on 
• Collaborate as a team with every adult who is influential in the child’s life: ecosystem 
• Take charge of prioritizing my own goals 
• Take all relevant Cox Campus Courses 
• Work to successful implement changes in my practice 
• Be organized and prepared for all coaching sessions 
• Always keep what’s best for kids at the center of our work 

I commit to being open to suggestions, ready to ask for what I need, and willing to change my practice 
when skills have been identified in order to contribute to a positive collaborative relationship. 


